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Among the most significant improvements:

N An easy, fill-in-the-blank feature helps job
seekers create professional-looking resumes
that can be saved, emailed or printed;

N Users may keep resumes confidential or

methods for employers to save job postings.
Users will also be able to view short demonstra-
tion videos that describe various careers.

N Choose best matches from summary list of
candidates

N Immediately email potential candidates
Need an Employee?
go to

JobCenterOfWisconsin.com



https://education.jobcenterofwisconsin.com/Default.aspx

JOB FAIRS

Wisconsin’s

Job Centers

Regularly sponsor and
host Job Fairs around
the state.

An up-to-date list and

contact information for

these job fairs can be
found at:

http://www.wisconsinj
obcenter.org/jobfairs/
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| Program designed to help low income families improve their ability to

maintain employment.

Loan Program Improves Outlook for
Low-Income Families in Brown County

Despite working hard at low paying jobs, a
growing number of families are teetering on the
edge of poverty. Life’s unpredictable expenses,
such as repeated car repairs, can plunge a family
living on marginal income into crisis. To some,
having a reliable car means the difference between
getting and keeping a decent job. The Ways to
[Work program at Family Services provides small
loans for working families in Brown County to
help them either get repairs to a vehicle or to buy
a vehicle, and thus improving their ability to sus-
tain long-term employment.

Family Services of Northeast Wisconsin, a local
nonprofit agency, has launched a new program to
serve working families in Brown County. “Ways
to Work”™ is a nationwide program that provides
low-interest loans of up to $4,000 for families
who are unable to access conventional loans. The

purpose of the loan is to help pay for reliable
transportation that will assist them in getting or
keeping a good job.

To participate in the program, applicants must
be a Brown County resident age 18 years or older,
have dependent children, and be employed 20
hours or more per week for a minimum of six
months. If approved, applicants must repay the
Ways to Work loan in monthly installments over a
two year period.

To make a referral or apply for a loan, contact
Family Services’ Ways to Work Loan Coordinator
at 920-436-4360 ext. 1397.

For more information on this program, visit our
website at:

http://www.familyservicesnew.org/
WaysToWork.htm

‘\g HireVetsFirst

Hiring America’s Heroes!

Want to hire a Veteran?
Call today.

There are 2,000 One-Stop
Career Centers (OSCC)
nationwide, including Wis-
consin's Job Centers and
Workforce Development
offices where employers
can go to receive assis-
tance in connecting to and
recruiting Veterans. Wis-
consin Job Centers offer a
wealth of resources includ-
ing specialized LVER /
DVOP Specialist staff that
work solely with Veteran
populations and can pro-
vide relevant Veteran ap-
plicant referrals.

A complete list of
Wisconsin’s
Veterans Employment Rep’s
is available on line at:
http://
dwd.wisconsin.gov/
veterans/pdf/vetreps.pdf

America's Heroes! America's Best!

When military personnel transition to civilian
employment, America's businesses stand to bene-
fit. Across industries, veterans are a ready source
of qualified, committed job candidates with trans-
ferable skills proven in real world situations.
They grasp new concepts quickly and work well
both independently and as part of a team - highly
prized skills in the 21st Century workplace.

The United States military is the finest, most
technologically advanced in the world," said
Charles S. Ciccolella, Assistant Secretary of La-
bor for the department's Veterans' Employment
and Training Service (VETS). "Our nation in-
vests billions of dollars annually to train Amer-
ica's armed forces, instilling and developing valu-
able hard skills in our service members. Equally
important are the skills service members learn,
such as loyalty, discipline, selflessness, leader-
ship, and the ability to follow instructions and
perform under pressure. These are all inherent to
the military culture. The HireVetsFirst campaign
is about increasing employer awareness of the

skills veterans bring to their businesses, and to
encourage employers to hire veterans, not just out
of a sense of patriotism, but because it makes
good sense for employers who want to grow their
businesses

Many of today's service members return home
with injuries that can interfere with everyday
activities, especially with respect to employment.
America's employers have an important role to
play in ensuring their success in the workplace.
Often, a few simple workplace adaptations are all
that is necessary for an employer to benefit from
a dedicated, skilled employee who has sacrificed
in service to our nation .

To learn more about steps you can take, visit the
America’s Heroes at Work
AMERICA’S

HEROES AT WORK

www.americasheroesatwork.gov

website, an online resource managed collabora-
tively by the U.S. Dept of Labor’s Office of Disabil-
ity Employment Policy (ODEP) and Veterans' Em-
ployment and Training Service (VETS)



http://www.americasheroesatwork.gov/index.html
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October is National Disability Employment
Awareness Month (NDEAM). Many events
and activities are held to celebrate the talents
and contributions that people with disabilities
bring to the workforce.

The theme for the 2008 National Disability
Employment Awareness Month:
America’s People...
America’s Talent...
America’s Strength!

When it comes to doing business, being inclu-
sive of people with disabilities—in recruitment,
retention, promotion, and in providing an acces-
sible environment—actually offers companies a
competitive edge. People with disabilities are
qualified, dedicated problem solvers with a
proven ability to adapt—highly coveted attrib-
utes in today’s rapidly changing workplace.

October is National Disability Employment
Awareness Month

DCYONE &
NATIONAL DISABILTY
EMPLOYMENT AWARENESS

T
America’s PeopTe...
America’s Talent...
America’s Strength! =75
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"Full access to community life for Americans with
disabilities is an imperative and this year's theme
conveys the tremendous contributions that these
Americans can make in the workplace," Secretary
of Labor, Elaine L. Chao.

DISABILITY MENTORING DAY

Disability Employment
Mentoring Day

Disability Mentoring Day
(DMD) is a national program
that promotes career
development for students and
job-seekers with disabilities
through job shadowing and
hands-on career exploration.
Disability Employment
Mentoring Day is held third
Thursday of National Disability
Employment Awareness Month
in October.

www.dmd-aapd.org/.

Resources for hiring & Retaining persons with disabilities

ﬁ sources website. The site is a c()mprehensive

%Xl BUSINESS $ENSE

The Office of Disability Employment Policy

Website also provides additional sources of

information on hiring and retaining persons
with disabilities :

http://www.dol.gov/odep/

Additional sites for information include:

Vocational Rehabilitation (VR)

http://www.state.wi.us/dvr

'Wisconsin’s Department of Vocational Rehabili-
tation (DVR) helps individuals with disabilities
obtain and maintain employment. They also as-
sist employers in identifying qualified, job-ready
candidates with disabilities to fill their workforce
needs. This provide training and technical assis-
tance to Wisconsin employers regarding disabil-
ity employment issues. In addition to recruit-
ment assistance, state VR agencies can provide
services such as work evaluation and assessment
for and provision of assistive technology and
other workplace accommodations

DisabilityInfo.gov

Y our online connection to the federal govern-
ment’s disability related information and re-

online resource designed to provide people with
disabilities, employers and others with informa-
tion on accommodations, employment resources,
tax incentives, and other relevant information.

Job Accommodation Network

Employers can get information and resources on
employment supports and reasonable accommo-
dations in the workplace by contacting the Job
Accommodation Network (www.jan.wvu.edu/)
(JAN). JAN is a free consulting service, funded
by the Office of Disability Employment Policy,
designed to support the hiring and career ad-
vancement of people with disabilities by provid-
ing individualized worksite accommodations
solutions.

Employer Assistance & Recruiting Network
(EARN) http://www.earnworks.com/

1-866-EARN-NOW (1-866-327-6669) (V/TTY)

EARN is a free, confidential service from the
U.S. Department of Labor's (DOL) Office of
Disability Employment Policy (ODEP) that con-
nects employers seeking workers with qualified
candidates with disabilities. By using EARN,
employers gain access to a nationwide network
of employment service providers who work with
people with disabilities looking to join or return
to the workforce. EARN also offers technical
assistance to employers on issues relating to hir-
ing and employing individuals with disabilities.

Disability Employment 101.
This guide is a comprehensive
analysis of hiring employees
with disabilities that includes
information about how to find

qualified workers with
disabilities, how to put disability
and employment research into
practice and how to model what
other businesses have done to
successfully integrate individuals
with disabilities into the
workforce.

The guide provides information
regarding Department-funded
vocational rehabilitation
agencies, Disability and Business
Technical Assistance Centers
(DBTACs) and Centers for
Independent Living (ClLs). It also
includes checklists and various
other resources to aid
employers as they prepare to
employ people with disabilities.
On-line at:
http://www.ed.gov/about/
offices/list/osers/products/
employmentguide/index.html



http://www.dol.gov/odep/
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.ed.gov/rschstat/research/pubs/vrpractices/busdev.html&exittitle=www.ed.gov/rschstat/research/pubs/vrpractices/busdev.html&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.earnworks.com/&exittitle=www.earnworks.com/&fedpage=no
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.earnworks.com/&exittitle=www.earnworks.com/&fedpage=no
http://www.dmd-aapd.org/
http://www.dol.gov/opa/media/press/odep/odep20080993.htm
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Consumer Price Index
Consumer Price Index - All Urban Consumers (CPI-U) *

National (U.S. City Average) 1982-1984 = 100 | % Change ] Class B/C - Midwest States (1996/1997 =100) | % Change| Class D - Midwest States (1982-1984 =100) | % Change
US. City Average | Aug08 | 1u-08 | Aug07 |size 50,000-1,500,000f Aug-08 | 08 | Aug07 |size Less than 50,000 | Aug08 | u-os | Aug07
All Ttems 219.1 220.0 5.4% |All Items 134.0 134.6 5.6% |All Items 206.3 206.4 5.9%
Food & Beverage 216.4 2153 5.9% |Food & Beverage 134.5 133.6 6.7% |Food & Beverage 211.9 209.4 7.5%
Housing 219.1 219.6 3.8% |Housing 127.6 128.0 3.6% |Housing 194.0 193.9 4.9%
Apparel & Upkeep 116.4 114.4 1.7% | Apparel & Upkeep 82.2 80.2 2.2% |Apparel & Upkeep 124.2 121.9 4.0%
Transportation 2006.7 212.8 12.1% |Transportation 152.7 157.1 12.8% |Transportation 192.6 199.3 10.3%
Gasoline (All Types) 321.5 3474 35.6% |Gasoline (All Types) 337.6 364.2 32.9% ]Gasoline (All Types) 282.8 305.0 29.0%
Medical Care 364.5 364.0 3.3% |Medical Care 157.1 156.7 2.1% |Medical Care 352.5 350.6 1.4%
Energy 266.3 280.8 27.2% |Energy 257.2 270.4 26.2% |Energy 238.1 250.5 26.3%

Source: U.S. Bureau of Labor Statistics *Not Seasonally Adjusted

Labor Force Update

Change from | Change from

Green Bay MS A (Brown, Kewaunee, one month ago | one year ago
& Oconto counties) August-08 July-08 August-07 July 2008 August 2007
Civilian Labor Force 169,376 170,088 171,053 -712 -1,677
Employed 161,470 162,069 163,332 -599 -1,862
Unemployed 7,906 8,019 7,721 -113 185
Unemployment Rate % 4.7% 4.7% 4.5% 0.0 0.2
Total Nonfarm (NFWS) **=* 171,000 170,800 172,000 200 -1,000
Goods Producing 40,000 40,200 41,100 -200 -1,100
Service Producing 131,000 130,600 130,900 400 100
Constr., Mining & Nat. Resources 8,800 8,800 8,800 0 0
Manufacturing 31,200 31,400 32,300 -200 -1,100
Trade 23,800 23,800 24,300 0 -500
Transportation & Utilities 11,400 11,400 11,400 0 0
Financial Activities 12,500 12,500 12,200 0 300
Education & Health Services 21,400 21,400 21,000 0 400
Leisure & Hospitality 16,400 16,300 16,600 100 -200
Info., Prof & Bus. Svcs., & Other Svcs. 25,700 25,500 25,800 200 -100
Total Government 19,800 19,700 19,600 100 200
Federal 1,200 1,200 1,200 0 0
State 2,200 2,200 2,300 0 -100
Local 16,400 16,300 16,100 100 300

*** Includes employment with employers located in area. Estimates are not seasonally adjusted.
Current month estimates are preliminary. Totals may not add due to rounding. Calculations based on unrounded numbers.

All monthly estimates are subject to annual revisions.

Job Center Job Order Stats:
Snapshot in time - Active Job Orders JobCenterOfWisconsin.org and openings listed as of 24 September 2008

Statewide 7,174 Job Orders 19,179 Job Openings
Bay Area (10 Counties) 1,307 Job Orders 3,307 Job Openings
Fox Valley Area (7 Counties) 1,144 Job Orders 2,870 Job Openings
New Job orders listed in August and September 2008

August 2008 September 2008 (to 9/24/2008)
State Wide 5,831 Job Orders 13,921 Job Openings 4,348 Job Orders 10,055 Job Openings
Bay Area (10 Counties) 1,035 Job Orders 2,504 Job Openings 843 Job Orders 2,075 Job Openings
Fox Valley (7 Counties) 870 Job Orders 1,722 Job Openings 666 Job Orders 1,636 Job Openings

Brown County 584 Job Orders 1,668 Job Openings 500 Job Orders 1,541 Job Openings
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U.S. Department of Labor Announces Two New Initiatives Aimed at Promoting
Hiring of Veterans and Applicants with Disabilities.

The following is an excerpt from a July 2008
press release from the Department of Labor.

The U.S. Department of Labor’s Office of Federal
Contract Compliance Pro-grams (OFCCP) today
unveiled two initiatives aimed at promoting the
hiring of veterans and protecting the rights of job
applicants with disabilities: The Good Faith Initia-
tive for Veterans Employment (G-FIVE) and En-
suring the Accessibility of Online Application
Systems.

“The G-FIVE was created to address the employ-
ment challenges facing the veteran workforce
today by recognizing federal contractors for their
efforts in employing and advancing covered veter-
ans,” said Charles E. James Sr., deputy assistant
secretary for OFCCP. “It reaffirms OFCCP’s
commitment to ensure compliance with the re-
quirements of the Vietnam Era Veterans Re-
adjustment Assistance Act and creates an excel-
lent incentive for federal contractors to hire veter-

2

ans.

“The G-FIVE also strengthens partnerships be-
tween OFCCP and veterans groups and other
agencies,” added Victoria Lipnic, Assistant Secre-
tary of Labor for employment standards. “It’s an
OFCCP initiative that supports America’s he-

roes.”

The second initiative, Ensuring the Accessibility
of Online Application Systems, is designed to
ensure that federal contractors and subcontractors
provide equal opportunity to qualified applicants
with disabilities, including disabled veterans, to
compete for jobs when using an online application
system. Electronic job application systems must
be accessible to, and usable by, applicants who
have disabilities, or the contractor must provide a
reasonable accommodation that allows an equal
opportunity to compete for a job.

“Nothing is more fundamental to equal employ-
ment opportunity than the opportunity to apply for
a job,” said James. “As more and more employers
turn to the Internet to locate and screen job appli-
cants, this initiative is crucial to ensuring that dis-
abled veterans and other qualified individuals with
disabilities are afforded that opportunity when an
online system is used.”

The directives outlining these new initiatives,
along with frequently asked questions, are avail-
able on OFCCP’s website. For more information,
check out the “Highlights” section on OFCCP’s
website:

http://www.dol.gov/esa/ofccp/

There is a skilled,
untapped labor force
available in Northeast
Wisconsin that brings
an enthusiasm to the
workplace that is
contagious...

Stay tuned to WBAY
TV 2
ABC affiliate in NE
Wisconsin

From September —
December 2008

Public Service
Announcements will
air periodically.
...Discover the benefits
of hiring people with
disabilities, an
untapped labor force.
This Information
Distributed by

NEW Partnerships for
Employment

Incumbent Worker Training ...

A Public-Private Partnership Needed

changed.

duties pretty much remained the same for extended periods of
time. The goal of most public employment programs was to get
a job, After that, presumably, you were set. That has all

Finding workers with the skills that out businesses need will con-
tinue to be one of the most important challenges that we have if
we are going to maintain a strong economy in NE Wisconsin. To
meet this demand, there is a great deal of focus on preparing our
young people for the world of work. But there is another piece of
this puzzle that is easily overlooked.

Rachel Gragg of The Workforce Alliance points out in a recent
article (Investing in a Skilled Workforce: A New Vision for Amer-
icads )Wor ker s

“The reality is that the workforce of the future is, for the
most part, the workforce of today. Two-thirds of the
workers in 2020 are already in the workforce today, and
are unlikely to benefit from the advances in K-12 policy or
even improved transitions from High School to college
along traditional pathways.”

The simple fact is that there is no federal or state policy support-
ing the continual upgrading of the skills for our existing work-
force! And there is virtually no public investment in this impor-
tant area either.

Not long ago, it was not needed. A person got a job and the job

Technology development, process change such as lean princi-
ples, and the emerging need for behavioral changes in work
skills are the reality. This last includes the need for teamwork
and communication skills, problem solving, and personal well-
ness in the 21st century workplace. These new requirements
challenge our existing workers to work hard just to keep up in
order to do the jobs that they already have.

Workers who are displaced when there is a closing or downsiz-
ing, often find themselves as a real disadvantage because their
skills are out of date. The trauma of changing jobs is made
more difficult by the need to retool their skills sets.

Both the public programs available through state agencies such
as the Department of Workforce Development and the Depart-
ment of Commerce need to recognize and adapt to this new real-
ity. Likewise, our businesses need to develop sustainable strate-
gies for keeping our existing workforce at the cutting edge of
productive employment. We cannot ignore this vital resource.

For the complete article, please go to www.bayareawdb.org and
select “Library.” This article is under the “Issue Papers



http://www.bayareawdb.org/
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Rapid Response Services available to help dislocated workers

The local Job Centers receive calls from employers and workers
who are being downsized or relocated and from employers seek-
ing to locate skilled and talented workers to fill their needs. The
local Job Center and the local Workforce Development Board's
Rapid Response teams work closely together to help connect and
provide service both parties. Being laid off from your job is one
of the most traumatic events a person can experience in life.
Rapid Response teams are pro-active in providing a variety of
services to help workers during these stressful events and provide
training, placement assistance to provide as smooth a transition
back into the workforce as possible. The State Dislocated Worker
Program in the Department of Workforce Development provides
rapid response assistance to workers, companies, organized labor
and communities affected by business closings or mass layoffs.
The Workforce Investment Act (WIA) ensures that employment
and training services are made available quickly through locally
operated programs and state level rapid response coordinators.

Services Available to Businesses and Communities

Assistance provided by the State Dislocated Worker Unit and
local Workforce Development Board could include the follow-
ing:

Facilitating an initial planning meeting
Exploring the feasibility of an in-plant assistance committee
Organizing and training an in-plant assistance committee

Planning an orientation meeting for all affected employees

< 2 2 2 2

Conducting an employee survey to determine services
needed

2

Developing a re-employment strategy for workers

v Coordinating services among private and public employment
and training agencies

Y Assisting in applying for additional funds for special projects
involving larger dislocation events

Early intervention is important in developing options and strate-
gies for employers, employees and those communities affected.
For more information, please call the Wisconsin Dislocated
Worker Unit at (608) 266-7406, or in Northeast Wisconsin the
Bay Area Workforce Development Board at 920-431-4100. All
calls will be kept confidential.

Rapid Response teams will work with employers and any em-
ployee representative's to quickly maximize public and private
resources to minimize the disruptions on companies, affected
workers, and communities that are associated with job loss. They
can provide customized services on-site at an affected company,

accommodate any work schedules, and assist companies and
workers through the painful transitions associated with job loss.
The decision to lay off employees is one no employer wants to
make. However, as layoffs do occur, inviting Rapid Response
teams to meet with affected workers prior to the layoff will allow
your employees to access services and programs that will help
them through this difficult time.

The following activities illustrate the range of services available
to dislocated workers as they plan their individual re-
employment strategies:

Assessment of skill levels, interests and aptitudes
Career counseling

Career and job search assistance

Local Labor market information

Individual counseling and career planning

2 2 2 2 =2 2

Pre-vocational services - learning skills, communication
skills, interviewing skills, resume development, etc.

Occupational skills training

< <2

On-The-Job Training (OJT) in conjunction with employers

v Customized Training in conjunction with employers to assist
a group of employees in moving to an employer hiring a
significant number of people. This training would be geared
specifically to the needs of the new employer.

Perhaps one of the most important partners to workers affected
by a lay off and Employers looking for new employees is the
their local Job Center. The Wisconsin Job Centers were designed
to bring together the many separate partners to seamlessly pro-
vide an array of services for displaced workers and connect them
with new employment opportunities. Their goal is to move em-
ployees quickly and smoothly between companies reducing their
workforce to companies needing new workers. Every state has a
similar one-stop network open to all residents including those
laid off or expect to be laid off from their job. For Wisconsin
Companies who are adding to their workforce, listing your jobs
with JobNet Business (www.jobnet.wisconsin.gov/business) is
the first step in helping find quality workers.

Early intervention is important in developing options and strate-
gies for employers, employees and communities. The local Rapid
Response Team works with workers displaced from their jobs, to
provide information, resources, and connecting them to new
employment opportunities. Companies that are hiring can use
their local Wisconsin Job Center to connect with these skilled
and talented workers. For more information, please call the Wis-
consin Dislocated Worker Unit at (608) 266-7406. All calls will
be kept confidential.
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